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OUR MISSION  
  

  

  
  
AT CHURCHILL ACADEMY, our mission can be summed up in the 
words learning success. We devote ourselves to helping 
students discover their unique learning style and we encourage 
them to advocate for themselves on their learning journey. The 
result is confidence in themselves and confidence in their 
ability to learn. Before they come to Churchill Academy, these 
children have lost their enthusiasm to learn and confidence in 
themselves. When they leave, they are students who have 
succeeded in learning and confidently look to the future to 
pursue their dreams.  
  
  
  
  
UNMASKING CHURCHILL – THE YEAR IN REVIEW  
  



  
  
The 2019-2020 school year started like most others in the sixteen-year history of 
Churchill Academy.  In September 2019, the school opened with the spirit of 
mature confidence and a healthy student enrolment of 80 students. The annual 
Welcome Back Family BBQ attracted a great attendance and gave little hint of 
what was to come. Before the year was over, Halifax had been battered by 
Hurricane Dorian, September 7 to 11, and then the Academy struck, like every 
other school, with the global COVID-19 pandemic shutdown. It turned out to be 
the most challenging, interrupted, yet bracing year ever. We not only survived the 
school disruption and successfully transitioned to daily online learning, but 
emerged closer and more resilient as a school community.  
  
Our school, as students, teachers, and parents well know, is one of the Halifax 
Region’s best kept secrets – a small school serving learning challenged students 
and supporting them while they find their wings. This year, the Year of the 
Pandemic, it seemed fitting to focus our Annual Report on “Unmasking Churchill” 
and exhibiting, in a small way, that good things happen in a small, supportive 
school, especially when tested by the fears, anxieties and upheaval of a pandemic. 
The idea of emphasizing the “unmasking” of our school during COVID-19 times 
came, as most good ideas do, from one of our strongest and most enthusiastic 
parent supporters, in this case Jenny Tyler, Chair of the Churchill Academy 
Parents’ Association.   
  
From September 2019 to March 2020, the trajectory was positive and upbeat.  
The Annual Golf Tournament at Brightwood, held in September 2019, was a 
roaring success, raising total proceeds of $70,000. Our Strategic Plan initiatives, 
spearheaded enthusiastically by CA staff lead Alison Crowe, were humming along 



with new lunchtime activities. The Development Strategy had generated exciting 
and innovative plans to transform our classrooms and outdoor learning space.   
  
The outbreak of COVID-19 hit us during March Break and tested our agility and 
responsiveness to dramatic change. Our extraordinary school head, Pat Doherty, 
and his closely-knit team of staff really stepped-up to meet the crisis situation. 
With a minimum of fanfare, Churchill Academy pivoted to emergency home 
learning and our teachers did what came naturally to them, they established 
almost immediate contact with each and every student and family in the school. 
Reaching out by telephone and e-mail were common, but so was 
videoconferencing and regular check-ins. Almost overnight, Churchill made the 
transition to becoming a virtual ‘Zoom School’ and put a premium on providing 
daily contact, support, and encouragement for students.   
  
Our normal community events, including the Annual Auction and Dinner 
scheduled for May 2020 had to be cancelled but generous parents and supporters 
donated most of the advance ticket sales revenue back to the school. Some ten to 
12 families were hard hit by the dramatic COVID-19 employment downturn and, 
here too, the CA Board came through by setting aside bursary funds to help 
parents meet upcoming expenses, in most cases tuition deposits for the coming 
year.   
  
The three-month COVID-19 school shutdown saw Churchill Academy come 
together as never before in recent years. We became a ‘Zoom School’ and our 
Head and his staff worked tirelessly to keep our students as engaged as possible 
and on the right track. It will always be remembered as the year when our 
commitment and intestinal fortitude were tested and we successfully navigated 
our way through potentially treacherous waters and retained our students and 
families. Seeing everyone back on the rolls in September 2020 was a real 
testament to the contributions of everyone in guiding our school to safer harbour.    
  
Paul W. Bennett/ 6 October 2020   



  
DISCOVER YOUR CHILD’S POTENTIAL  
  
Churchill Academy is an independent, not-for-profit school specializing 
in delivering a curriculum to meet the educational needs of students 
with learning challenges. Our school offers students the opportunity to 
receive the quality educational support they deserve and a chance for a 
productive and rewarding future. We provide an individually tailored 
program to students from grades 4-12 by determining their needs and 
developing strategies that best suit their learning abilities.  
  
OUR MISSION STATEMENT  
  

Churchill Academy offers students the opportunity to succeed 

academically and socially by developing their self-confidence, and by 

providing the specialized, student-centered education they require to 

achieve their full potential.  

  
WORDS AND IMAGES UNMASKING CHURCHILL ACADEMY 2020  
  



  
  
Teacher Janna Gillis taught her students online in her own virtual elementary classroom. The 
sight of one of her student’s cats, Will, brought a smile to everyone’s face.    

  

  
  
Teacher Fran Bamford utilized the skill-building game Kahoot.it to engage her class and here’s a 
screen shot of the action.  Educational games proved popular during that three-month span of 
home learning.   



  
Sarah’s Art Class was proud to show off some of their paintings and sketches.   
  

  
  
Practicing online yoga at home                    A Churchill teacher’s Zoom classroom, Spring 2020  
  

  



ZOOM SCHOOL EDUCATION – MOMENTS IN TIME  
  

  
  

Adapting to Change/ Mike Tobin  
The past seven months have certainly been met with a lot of uncertainty and have 
placed us in a “bubble”.  Education has been at the forefront of this rapid change 
and COVID-19 has forced us to look at alternative models to teach and learn. How 
has my role changed? Digital learning is the biggest change. Technology was 
always a part of my instruction and an option for students to represent their 
work, but there has been much more emphasis on transitioning to an eLearning 
model for this coming school year. Programs like Google Classroom and Zoom are 
the primary forms of communication. The shift towards remote learning last 
school year motivated teachers and students to become more familiar and 
creative with technology. September was about welcoming students back after a 
long layoff from an educational setting. This includes encouraging and 
implementing proper safety precautions to make everyone in the building feel 
safe and secure.  Although there have been changes in our day to day routines, 
the students have been adapting well. This year I’m excited about discovering 
even more digital options to help students achieve success.  
  
Two Thoughts on COVID Teaching from Home/ Alison Crowe  

Teaching online from home was different, challenging and yet rewarding in 
different ways than in person. Truthfully, my highlight was when I had a "virtual 
door slammed on me" because it meant that even online students can express 
their frustrations when faced with difficult task and it gave some normalcy to 
online teaching.  The other highlight was that two students were so dedicated and 
committed to online learning I continued to work with them over the summer. 
This wouldn't have happened without being connected online.  Those are my 
moments to share.   



My COVID-19 Education Experience/ Janna Gillis  
I never imagined when leaving for March Break that we would be teaching Term 3 
remotely. I really enjoy technology so I was excited about this new challenge after 
13 years of teaching. Overall, my grades 4 and 5 students adapted very well to 
eLearning. We met daily on zoom, used google classroom for posting daily and 
weekly assignments, used online programs that helped support their math and 
language arts outcomes, and got very creative with at-home science projects and 
experiments. I am very proud of their hard work and everything they achieved.   
  

  
        

Teacher Michelle Browne in action on Zoom screen  
  

Pleasant Discoveries/ Fran Bamford  
The sudden switch to online learning was a real challenge for staff and students 
alike. I remember the swift sequence of events at the beginning of March break 
that made it clear that something would be different about school afterward. Talk 
amongst staff revealed the size of the challenge, but also the strength of our 
resolve to keep doing our jobs. There were excited streams of texts when one of 
us discovered a new tool and some funny Zoom chats as we tried out the 
different features of the program.   
                   I was honestly amazed when we started teaching and posting work 
online. It was great to be able to see students. I recall setting up a Language Arts 
game of Kahoot, and having nine students show up- this is more than I would 
have had in my classroom if we were still at school. I was so pleased to have tools 
at my disposal to allow me to still work 1:1 with students who needed it. I could 
log into the same Google Doc as a student, and I could watch them type as we 
talked ideas through across Zoom  
  



MESSAGE FROM OUR BOARD CHAIR  
  

  
  

Sometimes it takes a crisis to bring a school together and the global shock 
of the COVID-19 pandemic delivered just that kind of blow, dwarfing everything 
else during the 2019-20 school year. Churchill Academy is a small school that lives 
by its motto of nurturing and developing “Learning Success” and the past year put 
that all to the test.  Watching the video of graduating students of the Class of 
2020 accepting their graduation diplomas, individually delivered to them by Head 
Pat Doherty and Vice Principal Dave McNeil was something to behold. That says it 
all about our school – here students really do matter.   

  
Since being elected Chair of the Board in October 2018, I had it quite easy 

with our fine school leadership, sound board, full enrolment, growing community 
fundraising, and totally supportive, appreciative families.  That is, I came to realize 
over the past six months, what enabled us to pull together to get us through the 
COVID-19 disruption that might have imperiled the school. Foundations in 
leadership, governance and parental support are essential to see you though 
under such circumstances.   

  
Your Board of Governors works, often behind the scenes, to support our 

Head of School and faculty by providing strategic advice, oversight, and 
weighingin on the allocation of our resources. Faced with financial challenges, we 
made key commitments to:  maintain staff salaries and the existing complement 
of faculty, establish a student bursary fund as a new form of tuition support, and 
tap into reserve funds, if necessary, to stabilize the budget. Going into 2020-21, 
we have allocated additional funds for COVID-19 related facilities upgrades, more 
laptops, and enhanced school cleaning services.   



Many thanks to Vice-Chair Dr. David Gass, Treasurer David Boyd, and 
Development strategy chair Peter Fardy for serving on the Board Executive during 
a year when we focused much of our time responding to the impact of the 
pandemic. We were heartened by the unwavering support provided by CAPA 
under Jenny Tyler and then Jessica McCall.   

  
Working closely with Pat Doherty and Vice-Principal McNeil, we continue to 

experience, first hand, why our experienced and caring faculty and staff remain 
our greatest strength. They came through for us this year.   

    
  

  
Paul W. Bennett, Ed.D.  
  

  
  
MESSAGE FROM OUR SCHOOL HEAD  
  

  

The 2019/2020 school year ended on a very challenging note. As we began March  
Break the world came to a standstill as every country dealt with the reality of 
COVID-19.  We had to isolate from family, friends, classmates and coworkers in an 
effort to contain the virus.  Things that every person took for granted suddenly 
became difficult to both get and achieve.   

The last four months of the school year saw students and teachers working from 
home and mastering the art of video conferencing.  The teachers very quickly 
rolled out work and technology to our students.  We made sure each student was 
able to have the opportunity to continue with their studies and programming.    



Teachers immediately recognized that the schoolwork was only a part of what 
was needed.  They attempted to maintain that teacher- student and student 
student connection.  There were social Zoom meetings, fitness challenges, 
FaceTime check-ins and trivia events.  The physical separation did not dampen our 
Churchill spirit.  We found new and creative ways to keep everyone engaged.  

We wrapped up the school year in June with a virtual graduation.  Each teacher 
spoke about their homeroom class and all completion certificates were mailed 
out.  Mr. M and I went to each of our grade 12 graduates’ homes and filmed a 
video diploma presentation with their family.  Sarah, our IT mastermind, then 
edited and created an Oscar worthy presentation that everyone could view at 
their convenience.  

I am very proud of the resiliency that was shown by everyone during this difficult 
period.  We all pulled together and found a way to forge ahead.  Many thanks to 
all staff, board members and parents for the unwavering support.    

These are unprecedented times and we will evolve to meet any challenge that 
COVID-19 presents head on.  Our continued commitment to the students of 
Churchill Academy will not be lessened by this virus.    

I am confident that we will come through this in the very near future and I look 
forward to a time when we can all be in the gym for a graduation ceremony or 
start the year with a BBQ. For now, let’s continue to support each other by being 
responsible with mask use and physical distancing.    

Take care and be kind!  

  
Pat Doherty  

  
  
  
  
  
  
  
OUR BOARD OF GOVERNORS  
  



Churchill Academy Board Members, 2019-20  
  
Paul W. Bennett, Ed.D., Chair   
Jean Beeler  
David Boyd  
Peter Fardy  
Dr. David Gass, Vice-Chair  
Chester Goluch  
Sean O’ Regan   
Lynne Pascoe, Board Secretary  
Tim Wilson  
Claude Theriault  
Pat Doherty, Head of School  
Janna Gillis, Staff Representative  
Jenny Tyler, CAPA Representative  
  
Board Executive Committee, 2018-19  
Paul W. Bennett, Ed.D., Board Chair  
Dr. David Gass, Vice-Chair  
David Boyd, Treasurer and Finance Chair  
Peter Fardy, Development Strategy Chair  
Pat Doherty, Head of School  
  
Budget and Audit Committee  
David Boyd, Chair  
Paul W. Bennett  
Pat Doherty  
  
Development Committee  
Peter Fardy, Chair  
Sean O’ Regan  
Paul W. Bennett  
Pat Doherty  
  
  
  



CHURCHILL ACADEMY BOARD EXECUTIVE, 2019-20  
  

  
   
  

Left to Right: Paul W. Bennett, Ed.D., Board Chair, and Dr. David Gass, Vice-Chair  
  
  

  
  
  
Left to Right: David Boyd, Treasurer and Finance Chair, Pat Doherty, Head of School, and Peter 
Fardy, Chair, Development Strategy Committee   
  

  
  

PRINCIPLES OF GOOD GOVERNANCE  
BOARD OF GOVERNORS  



  
Our Board of Governors, meeting at a Brightwood Golf Club retreat in January 2020, reviewed a 
statement of principles reflecting its commitment to act as the guardian of the school’s mission. 
With its acceptance, your board pledges to work, in partnership with our school head, to 
honour these principles:  
  

1.  The board adopts a clear statement of the school’s mission, vision, and 
strategic goals and establishes policies and plans consistent with this statement.   2. 
 The board reviews and maintains appropriate bylaws that conform to legal 
requirements, including duties of loyalty, obedience, and care.    
3. The board assures that the school and the board operate in compliance with 
applicable laws and regulations, minimizing exposure to legal action. The board 
creates a conflict of interest policy that is reviewed with, and signed by, individual 
trustees annually.    
4. The board accepts accountability for both the financial stability and the 
financial future of the institution, engaging in strategic financial planning, assuming 
primary responsibility for the preservation of capital assets and endowments, 
overseeing operating budgets, and participating actively in fund raising.    
5. The board selects, supports, nurtures, evaluates, and sets appropriate 
compensation for the head of school and ensures fair compensation for staff.    6. 
 The board recognizes that its primary work and focus are long-range and 
strategic.    
7. The board undertakes formal strategic planning on a periodic basis, sets annual 
goals related to the plan, and conducts annual written evaluations for the school, the 
head of school, and the board itself.    
8. The board keeps full and accurate records of its meetings, committees, and 
policies and communicates its decisions widely, while keeping its deliberations 
confidential.   
9. Board composition reflects the strategic expertise, resources, and perspectives 
(past, present, future) needed to achieve the mission and strategic objectives of the 
school.   
10. The board works to ensure all its members are actively involved in the work of 
the board and its committees.   
11. As leader of the school community, the board engages proactively with the 
head of school in cultivating and maintaining good relations with school constituents 
as well as the broader community and exhibits best practices relevant to equity and 
justice.   
12. The board is committed to a program of professional development that includes 
annual new trustee orientation, ongoing trustee education and evaluation, and board 
leadership succession planning.   

   
  



CHURCHILL PROFILE                                                                                               
Lynne Pascoe, Board Secretary   
                    

The Churchill Family’s Den Mother  
  

  

  
  
Fourteen years ago, Lynne Pascoe joined the Churchill family as Office Manager 
working with School Head Pat Doherty as the school’s friendly gatekeeper and 
only non-teaching staff member. She managed the perpetually busy school office, 
dispensed bandages and cleaned the odd blocked toilet. What was initially 
intended as a three-year commitment to ‘get things organized’ was extended, in 
stages, to six years, and led, eventually to an appointment to our Board   
  
“It’s more like an extended family than a school,” she says, looking back over the 
years. “We’re so fortunate to have, in Pat Doherty, a school head with the innate 
ability to sense and know what’s really important to the children and our staff.”  
Small schools like Churchill, Lynne learned, have a real advantage. “We know 
everyone,” she notes, “We know who got a haircut, who lost their cat, and why 
the family is unsettled for some reason.”   
  
Our school’s undisputed den mother was trained as a teacher, started out at 
Dartmouth High School, moved to Saint Lambert, QC, and taught for a total of five 
and a half years. Family responsibilities took precedence for this mother of three 



children and she left teaching to take up coaching in the field of Artistic 
Gymnastics. When her family returned to Nova Scotia, Lynne rose though the 
managerial ranks representing Canada  at international championships. She was 
elected to the Board of Directors of Gymnastics Canada as Women’s Technical 
Chairperson and was awarded a Life Membership in the organization in 1996. 
From 1980 until 2020 she was a member of the production team of the Nova 
Scotia International Tattoo introducing gymnastics and children as members of 
the cast.  
  
Lynne knows the volunteer, not for profit sector inside out in our province. She 
served as Executive Director of Gymnastics Nova Scotia and then as a project and 
event manager and fund-raiser for the Canadian Special Olympics, the Canadian 
Cancer Society, the Margaree Education Coalition, and Craft Nova Scotia. Her 
organizational experience includes a stint as Director of Development and 
Director of Operations for the Atlantic Institute for Market Studies (AIMS). She 
lives on the Eastern Shore, owns Sheep’s Clothing historical reproduction 
knitwear enjoys a full life with two grown children, four grandchildren, and a 
Border Collie named Kip.  
  
Together with our School Head, Lynne has witnessed, first hand, the remarkable 
growth of the Academy from some 48 students to enrolments into the 80s. She’s 
been though the ups and downs and watched the fabric being woven into the 
lives of dozens of families. “We thought we had it all figured out,” she says, “until 
COVID-19 hit this past year.”  
  
Facing a fresh challenge reminded Lynne why she joined Churchill in the first place 
– to untangle issues and to contribute something to the school community.  With 
school shutdown in March, she was challenged to re-establish the Board of 
Governors as a Zoom-based governance body. “It was a steep learning curve but 
we pulled it off and, best of all, I got to do a little teaching,” she says. “I realized 
that I still love learning new things and teaching them to others.”   
  
Even today, Churchill Academy has a way of drawing Lynne Pascoe in. “It’s hard to 
walk away. You get so attached.” To that we say, Lynne, long may it last because 
the feeling is mutual.   
  
  
  



ANNUAL REPORT – CHURCHILL ACADEMY PARENTS ASSOCIATION 
(CAPA)  
  

  
  
Mission: The Churchill Academy Parents Association (CAPA) is focused on enriching our school 
family, by providing opportunities to build community and by raising funds to support school 
programs. With the help of parents and school community, CAPA supports our students by 
contributing funds directly to the school for needed program support and/or our students  

  
2019-20 was as with everything this year, an unusual one for the Churchill Academy Parents 
Association.  Our six-person Executive found it to be a year of change. Not only did we work 
around Covid-19 challenges, but our CAPA Core membership began changing too.  With their 
children growing older and entering into the last grades, the focus for several members is on 
moving from being CAPA Executive to CAPA members at large to enable them time to set life 
after high school up for their children.  We are thrilled to welcome Jessica and Malcom McCall 
as joint chairs, and JoAnne who will be taking on communications.  Secretary and Fundraising 
are still vacant, but we are sure that they will soon be filled positions, however our members at 
large will be keeping their hands in!    
  
The fundraising events for this school year were: used uniform sale, the chocolate bar 
campaign, Trinkets and Treasures, and Christmas Wreaths.  
Through our fundraising efforts CAPA raised: $6801.80  
With funds raised CAPA were able to support activities for the school which included the back to 
school BBQ, Bus for the Ski Trip, Mooseheads Tickets and year end celebrations in the amount 
of $4225.44.  
  
Our CAPA Chair – Jenny Tyler   

   
  
  



CAPA Executive, 2019-20  
Jenny Tyler: Chair (Outgoing)  
Michaela Stuart: Secretary (Outgoing)  
Carol Fardy: Fundraising Coordinator (Outgoing)  
Jane Thibault: Communications (Outgoing)  
Rob Riley: Treasurer  
Alison Crowe: Teacher Representative (Outgoing)  
  
On top of that CAPA were also able to support the teachers with supplies and classroom 
supports in the amount of $1665.83. These include Printer, games and supplies, gift cards for 
motivation and achievement.  
  
With COVID-19 hitting in March we managed to get most of our regular fundraising in place, this 
however will have an impact on the new CAPA reporting year as we are still impacted by COVID.  
As a team we have been careful where funds have been spent and keeping a close eye on 
ensuring that our bank account remains healthy.   
  
CAPA are thrilled to welcome so many families of Churchill to our meetings and Facebook page.  
We have great content and very much a team approach to working through questions that 
arise, plans for the immediate future and looking forward.  Through COVID-19, CAPA meetings 
were started in Zoom which allowed many more families to join, more voices to be heard and 
more ideas to take shape.  We have such an amazing body of families that CAPA is strong and is 
only becoming stronger which allows for more change, more contribution and more enrichment 
for our fabulous school.  
  
In last year’s AGM report an ask went out for a family representative from at least every grade 
level, this year we are approaching that goal.    
  
With my term concluding, I want to thank the families for the opportunity to be Chair of CAPA, 
it has been a privilege and I am happy to be part of CAPA in other ways.  I would also like to 
truly thank the outgoing CAPA Executives, many of whom have been with the team for a long 
time and have helped me in so many ways.  Carol, Michaela and Jane, you are remarkable 
leaders who have heart, passion and drive.  On behalf of all of our Churchill families who have 
been through the doors in the last many years - Thank you for being CAPA!  
  
To Jessica, Malcolm and JoAnne, thank you for taking over the reins and for taking CAPA to 
another level for a successful year.  To the Churchill Board, thank you for all of your support and 
guidance, I am thrilled to be continuing as a Churchill Board member.  Finally, to each Churchill 
family, thank you for supporting me as a Chair and for giving me the opportunity.  

  
Jenny Tyler, President, CAPA, 2019-20  

  



NEW FACES Recently Appointed to the Board  
  

  
  
Jean Beeler, QC  
M. Jean Beeler is a well-known Dartmouth lawyer and former partner in the law 
firm Weldon McInnis (formerly Weldon, Beeler, Mont and Dexter). Her preferred 
areas of practice include: family and matrimonial law; estate, wills and probate 
law. Jean served as Alderman for the former City of Dartmouth from 1982 until 
1985. She has been a governor of the Nova Scotia College of Art and Design; a 
member of the Board of Directors of the Certified General Accountants of Nova 
Scotia and was Chair of the Board of Referees for the Employment Insurance 
Commission.  Since the spring of 2015, Jean has held a variety of key positions 
with the Nova Scotia branch of the Canadian Bar Association, including a recent 
term as President of CBA Nova Scotia.    
  
Claude Theriault  
Claude is a Regional HR Manager with RBC Royal Bank based in Halifax, NS. Born 
and raised in the region of Clare (South West Nova), Claude attended Universite 
Sainte Anne and graduated with his Bachelor in Business Administration (Class of  
1994).  He joined RBC in 1994 and his career has taken him to Newfoundland, New 
Brunswick and Nova Scotia and has encompassed many different roles. His current 
job title is Regional Enablement Coach for Cape Breton & North Eastern NS Area.  
His community involvement includes service as Chair of the Board at Universite 
Sainte Anne. Claude is the father of 3 children and his involvement started as a 
Churchill Academy parent.   

DEVELOPMENT PLAN FOR THE FUTURE  
  



SOARING TO NEW HEIGHTS  
  
Coming out of our Strategic Planning process, Churchill Academy has adopted a 
future vision, “Soaring to New Heights,” and, guided by board member Peter 
Fardy, begun to put in place a school renewal plan to “help Churchill students 
soar” in the years ahead.   
  
The Academy was founded and remains focused on the belief that every student 
can and should achieve their full potential, no matter what challenges and 
obstacles stand in their way. Our community has demonstrated time and time 
again over 15 years that this commitment pays off and that young people, 
families and our community is better off for it. Over the next few years, we are 
planning to invest in helping our students to soar in upgraded and enhanced 
facilities.   
  
During 2019-20, our Board and the Development Strategy working group reviewed 
best practice in redesigning classrooms to meet the needs of learning challenged 
students, including Dr. James R. Christopher’s latest presentation on “Universal 
Design for Learning” and its implications for school and classroom design.   
  
Working with our Head and a faculty team, our Churchill Development Working 
Group has been looking at three potential projects: a modernized classroom of 
the future; an outdoor learning space with greenhouse; and a STEM lab for 
student experiments. We have taken a pause during the COVID-19 school 
disruption, but remain committed to proceeding to the next stage when 
something approaching normalcy returns to our lives.    
  
  
VISIONARY PLAN FOR CLASSROM OF FUTURE  
Our Soaring to New Heights Working Group came up with these conceptual 
drawings to illustrate the possibilities for redesigning a Churchill Classroom for the 
future.  Top: Enhanced Classroom.  Bottom: Dream Classroom.   



 

  



FINANCIAL REPORT  

  



 



 



 



 



 
  



  



  
CHURCHILL ACADEMY Financial Position and Balance Sheet, 

2016-2020*  
  



  
  

  
  
  

  
  

  

*Prepared for Churchill Academy by Lawrence Roche, CPA, CA | Partner | G&R Chartered Professional  
Accountants, 230-3 Spectacle Lake Drive, Dartmouth NS B3B 1W8  

  
  

  
  



  

  
  
  
  
  
  
  
  
LOOKING AHEAD  
  
  
  



  
  
  
Learning Success  
  
When geese fly in formation they are engaging in an intricate, beautiful 
ballet of cooperation and mutual support.   
  
They’re a community working towards a common goal. Not unlike the 
community your child enjoys at Churchill Academy.   
  
Just as each goose creates an updraft that helps lift the birds that follow, 
the caring teachers and staff at Churchill create an uplifting 
environment that nurtures your child.   
  
Just as stronger geese will assume the lead positions when other geese 
tire, your child will be empowered by the support of fellow students.   
  
And just as the geese reach their destination more easily than if they 
went it alone, your child will enjoy a new learning confidence and 
vibrant future that comes from such an inclusive environment.  
  



  


